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to the State VR agency, you may reas-
sign your ticket to an EN which is
serving under the program and is will-
ing to provide you with services or to
another State VR agency if you are eli-
gible to receive services according to 34
CFR 361.42.

(b) In order for you to reassign your
ticket to an EN or State VR agency,
all of the following requirements must
be met:

(1) Your ticket must be unassigned. If
your ticket is assigned to an EN or a
State VR agency, you must first tell
the PM in writing that you want to
take your ticket out of assignment (see
§411.145).

(2)(i) You and a representative of the
new EN must agree to and sign a new
IWP; or

(ii) If you wish to reassign your tick-
et to a State VR agency, you and a rep-
resentative of the State VR agency
must agree to and sign both an IPE and
a form that provides the information
described in §411.385(a)(1), (2) and (3).

(3) You must meet the requirements
of §411.125(a)(1) and (2) on or after the
day you and a representative of the
new EN sign your IWP or you and a
representative of the State VR agency
sign your IPE and the required form,
except if—

(i) Your ticket is not in use (see
§411.170 et seq.) and the requirements of
paragraph (b)(2) of this section are met
within 30 days of the effective date
your ticket no longer was assigned to
the previous EN or State VR agency
(see §411.145); or

(ii) Your ticket is in use (see §411.170
et seq.) and the requirements of para-
graph (b)(2) of this section are met be-
fore the end of the 3-month extension
period described in §411.220.

(4) A representative of the EN must
submit a copy of the signed IWP to the
PM or a representative of the State VR
agency must submit the completed and
signed form (as described in §411.385(a)
and (b)) to the PM.

(5) The PM must receive the copy of
the IWP or received the required form,
as appropriate.

(c) If all of the requirements in para-
graphs (a) and (b) of this section are
met, we will consider your ticket reas-
signed to the new EN or State VR
agency. The effective date of the reas-
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signment of your ticket will be the
first day on which the requirements of
paragraphs (a) and (b)(1), (2) and (3) of
this section are met. See §§411.160
through 411.225 for an explanation of
how reassigning your ticket may affect
medical reviews that we conduct to de-
termine if you are still disabled under
our rules.

§411.155 When does my ticket termi-
nate?

(a) Your ticket will terminate if and
when you are no longer eligible to par-
ticipate in the Ticket to Work pro-
gram. If your ticket terminates, you
may not assign or reassign it to an EN
or State VR agency. We will not pay an
EN (including a State VR agency) for
milestones or outcomes achieved in or
after the month in which your ticket
terminates (see §411.525(c)). Your eligi-
bility to participate in the Ticket to
Work program will end, and your tick-
et will terminate, in the earliest of the
following months:

(1) The month in which your entitle-
ment to title Il benefits based on dis-
ability ends for reasons other than
your work activity or earnings, or the
month in which your eligibility for
benefits under title XVI based on dis-
ability or blindness terminates for rea-
sons other than your work activity or
earnings, whichever is later;

(2) If you are entitled to widow’s or
widower’s insurance benefits based on
disability (see 8§404.335 and 404.336 of
this chapter), the month in which you
attain age 65; or

(3) If you are eligible for benefits
under title XVI based on disability or
blindness, the month following the
month in which you attain age 65.

(b) The rules in paragraph (c) of this
section apply in determining when
your eligibility to participate in the
Ticket to Work program will end and
your ticket will terminate if—

(1) You were not a concurrent title 11/
title XVI disability beneficiary, and
your entitlement to title Il benefits
based on disability ends or your eligi-
bility for title XVI benefits based on
disability or blindness terminates be-
cause of your work activity or earn-
ings; or

(2) You were a concurrent title I/
title XVI disability beneficiary and—
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(i) Your entitlement to title Il bene-
fits based on disability ends because of
work activity or earnings and your eli-
gibility for title XVI benefits based on
disability or blindness terminates for
any reason; or

(ii) Your eligibility for title XVI ben-
efits based on disability or blindness
terminates because of your work activ-
ity or earnings and your entitlement to
title Il benefits based on disability
ends for any reason.

(c) For purposes of paragraph (b) of
this section, the ticket which you re-
ceived in connection with the previous
period during which you were either
entitled to title Il benefits based on
disability or eligible for title XVI bene-
fits based on disability or blindness (as
described in §411.125(b)) will terminate,
and your eligibility to participate in
the Ticket to Work program based on
that ticket will end, in the earliest of
the following months:

(1) If we make a final determination
or decision that you are not entitled to
have title Il benefits based on dis-
ability reinstated under section 223(i)
of the Act or eligible to have title XVI
benefits based on disability or blind-
ness reinstated under section 1631(p) of
the Act, the month in which we make
that determination or decision;

(2) If we make a final determination
or decision that you are not entitled to
title Il benefits based on disability or
eligible for title XVI benefits based on
disability or blindness after you file an
application for benefits, the month in
which we make that determination or
decision;

(3) The month you attain retirement
age (as defined in section 216(l) of the
Act);

(4) The month in which you die;

(5) The month in which you become
entitled to a title Il benefit that is not
based on disability or eligible for a
title XVI benefit that is not based on
disability or blindness;

(6) The month in which you again be-
come entitled to title Il benefits based
on disability, or eligible for title XVI
benefits based on disability or blind-
ness, based on the filing of an applica-
tion for such benefits; or

(7) If your entitlement to title Il ben-
efits based on disability is reinstated
under section 223(i) of the Act, or your

§411.166

eligibility for title XVI benefits based
on disability or blindness is reinstated
under section 1631(p) of the Act, the
month in which you are eligible to re-
ceive a new ticket under §411.125(c).

Subpart C—Suspension of Con-
tinuing Disability Reviews for
Beneficiaries Who Are Using a
Ticket

INTRODUCTION

§411.160 What does this subpart do?

(@) This subpart explains our rules
about continuing disability reviews for
disability beneficiaries who are partici-
pating in the Ticket to Work program.

(b) Continuing disability reviews are
reviews that we conduct to determine
if you are still disabled under our rules
(see 8§8404.1589, 416.989 and 416.989a of
this chapter for the rules on when we
may conduct continuing disability re-
views). For the purposes of this sub-
part, continuing disability reviews in-
clude the medical reviews we conduct
to determine if your medical condition
has improved (see §§404.1594 and 416.994
of this chapter), but not any review to
determine if your disability has ended
under §404.1594(d)(5) of this chapter be-
cause you have demonstrated your
ability to engage in substantial gainful
activity (SGA), as defined in §§404.1571-
404.1576 of this chapter.

§411.165 How does being in the Ticket
to Work program affect my con-
tinuing disability reviews?

We periodically review your case to
determine if you are still disabled
under our rules. However, if you are in
the Ticket to Work program, we will
not begin a continuing disability re-
view during the period in which you
are using a ticket. Sections 411.170 and
411.171 describe when the period of
using a ticket begins and ends. You
must meet certain requirements for us
to consider you to be using a ticket.

§411.166 Glossary of terms used in
this subpart.

(a) Active participation in your employ-
ment plan means you are engaging in
activities outlined in your employment
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